The paper considers the problem of the estimation of how migration depends on the level of economic development and institutional support. We aim to test the hypothesis on the impact of migration to economic development, put forward in the framework of population ageing in relation to developed countries, using cases of Russia and Vietnam. We have concluded that there is no significant relationship between the dynamics of the workforce and external labor migration, working-age population and the dynamics of GDP and between work capacity and unemployment.
INTRODUCTION
The agenda demands to solve the problem with the aging of the population and labor migration according to deep demographic changes. The working-age population could be divided into two parts: the indigenous population of working age and the labor migration from other countries. The size and the structure of the working-age indigenous population of the country depend on demographic factors: the birth rate in the relevant years and the survival rates to active working ages. Low child mortality and uneven demographic waves of fertility due to socio-political cataclysms facilitate this trends, so we inspect the wavy changes in the proportion of working ages [1] .
The size of labor immigration mainly depends on economic parameters related to the level of institutions functioning which are responsible for the living standard (security, medical and health care, quality education, housing, food and etc.), economic stability and opportunities for professional realization. An important factor is the institution of legalization or the degree of complexity of the legalization process in the country of immigration. Most migrants prefer to live in economically developed countries. Migrants estimate the Middle East countries as a good to work at: the UAEmore than 88% of the total population is migrants; Kuwait-75 %; Qatar-65 %; Bahrain-48%; Oman-45%; Saudi Arabia-37%; Switzerland-about 30%. The USA and Germany migrants make up about 15% of the total population, in the UK and France-12%, in Russia it is just over 8% [2] . External migration resources generally depend on the labor resources of neighboring countries, which have a lower standard of living than in their own country, which makes labor migration economically beneficial for migrants.
Research method is a comparative analysis of the dynamic phenomena between which the theory of "aging economy" reveals a correlation relationship. We performed the correlation analysis of the labor resources and external labor migration, the labor resources and GDP, the labor resources and unemployment. We analyzed internal Russian migration in terms of the scientific discussion on the dominant supply or demand role in the labor market.
II. LABOR MIGRATION INSTITUTION IN MODERN AGING
ECONOMY: CASE OF RUSSIA Estimates of external migration have significant difficulties due to the large percentage of illegal immigrants. In Russia almost 16.5 million foreigners are registered as migrants in 2019, which is 13% higher compared to 2017. In the early 2000s, there were 3 million external migrant workers. [2] . The spread of estimates of the number of illegal migration by different methods is from 2.1 million people in 2010 to 31.7 million in 2013 [3] . There is also statistics from the Ministry of Internal Affairs: in Moscow from 0.9 to 3 million people are illegal migrants [4] .
The research question (1)
is whether there is an inverse relationship between the number of employable population and the legal volume of attracted migrants based on the number of work permits issued. We submit the dataset in tables 1 and 2. As a result, we have underlined the inverse relationship between the number of indigenous working-age population and labor migration observed only in 4 cases out of 13 or in 30.8 % of cases, and the coincidence in absolute values didn't observe. In other words, there is no clear correlation between the decline of the indigenous population in working age and the influx of labor migrants [8] .
The research question (2) is to compare the change in the number of the total working-age population with the dynamics of GDP. We submit the dataset in table 3. Thus, only in 6 cases out of 14 (42.9% of cases) the GDP dynamics coincide with the dynamics of the working-age population, and even in cases of trends coincidence, the economic growth rates are higher than the growth rates of the working-age population.
We have found out a more significant impact of post-industrial factors on economic growth (the development of new knowledge, innovation) than the growth of the working population.
There is a discussion among academics about the impact of employable population number on the rate of economic growth and unemployment. Some authors believe that other things being equal, a decrease in the rate of youth entering the labor market leads to favorable conditions (reduction of unemployment) due to their deficit and, conversely, an increase in the rate of youth entering the labor market leads to unfavorable conditions [11] [12] . An alternative approach is put forward by R. Shimmer. According to his results, firms prefer to work in markets with a large mismatch between the supply and demand of young workers because they are easier to find good employees than in denser labor markets [13] .
The immigration flow in Russia from the near abroad consists of 80% of unskilled or low-skilled workers. From Russia basically leave the specialists of secondary and higher qualifications. There is not enough population for the development of vast territories. In Russia, there was an outflow of employable population from the East and North to the center and South of the country (only 3 million people since the early 1990s). Now we see an outflow from rural areas to cities and from small towns to large cities. Against the background of the decline in the population of the Volga region and Siberia, the growth of the center since the early 1990s amounted to almost 4 million person per year. Moscow There is an opinion on a widespread perception of the negative impact of competition from foreign migrants on the labor market in general and wages particularly. However, although it is more profitable for employers to hire migrants without registration (often on the basis of civil contracts) and payment of taxes, this aspect is present only in the field of heavy unskilled labor with low wages. Migrant wages are estimated to be 40 % lower than indigenous wages in similar jobs in 2009-2013 [14] . It is in the unskilled sector of the economy that most labor migrants are concentrated. Legal migration in Russia was 31 % in 2012, migrants worked in the unskilled sector, and taking into account illegal migration the migration level upped to 60 %. At the same time, Russian migrants in general have higher education and qualifications, and the requirements for jobs are higher than those of foreign migrants. According to the authors, the competition is not only between Russian and foreign workers, but also between the formal and informal sectors of the economy (30 % of foreign migrants worked alongside domestic migrants).
In general, both domestic and foreign migration is concentrated mainly in the same sectors: construction, mining, agriculture, trade and transport, and services. In the lowskilled sector of the economy, a relatively new niche for migrants has now emergedlong-term care for the elderly. A number of developed European countries are in dire need of such foreign workers. As a result, an increasing number of migrant workers are involved in caring for the elderly in both formal and informal employment. For example, in Italy women from Eastern Europe work as nurses and AU pairs, but the demand for their services from the older generation is significantly higher than the supply. There are clearly not enough social workers from the EU. The current immigration quota is capped at 30,850 job offers. Most of these work permits are for seasonal workers in agriculture and hospitality. There is no separate migration quota for careers [15] .
A number of foreign studies also show that migration is beneficial for both host and exit countries and does not have a significant negative impact on unemployment and wages in host countries. The overall benefit of expanding migration quotas and liberalizing the migration regime as a whole would be about 25 times greater than the effect of liberalizing international trade [16] .
In the field of skilled work (science, education, high-tech, IT) migrants find out no noticeable advantage comparing to the indigenous population. The demand on highly skilled labor in a number of sectors of the economy and developing regions is not due to the abandonment of indigenous workers from these activities, but to the shortage of highly skilled workers that ensure economic growth in the country [17] .
The involvement of labor migrants is a key factor to develop modern economy in terms of the demographic and globalization challenges. Migration reflects by dynamics more flexibly to changes in the structure of employment and reproduction of the labor force. Currently, countries are competing to attract migrants not only in high-tech sectors of the economy, but also in low-skilled industries.
III. LABOR MIGRATION INSTITUTION IN MODERN AGING
ECONOMY: CASE OF VIETNAM Russian trends reflect in developing economies in the world. We have observed the case of Vietnam and the dynamics and structure pf labor migration seemed to be closed to Russian case. Especially, labor migration is closed in this two countries on the structure of immigration (male sex, middle age, low-skilled job positions). Table 4 shows industrial parks and clusters are concentrated in Red River Delta and Southeast Provinces, so they have a higher net -migration rate. [20, p. 42] According to the Vietnamese Labor Code, the working age is from 15 to 60 years among the three major economic sectors, the service sector has the highest proportion of respondents, followed by the industrial and construction sectors, while agriculture, forestry and fisheries sector recorded the lowest proportion. The percent of migrants employed in agriculture, forestry and fisheries sector is lower than that of non-migrants (10.2 percent versus 15.8 percent). While the percent of migrants in the industrial and construction sector is nearly double that of non-migrants (40.2 percent versus 26.4 percent). This level is similar for men and women. The percent of men working in the "industry and construction" sector is higher than that of women, whereas the percent of women working in the "service" sector is higher than that of men GSO [20, p.125 ]. The data show that migrants are much more likely than non-migrants to be employed in the 'Processing and manufacturing sector' with 31.9 percent of migrants employed in this sector compared to 18.5 percent of non-migrants [20, p. 111] .
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Vocational and educational level of migrants is low and most of them move from rural area to industrial centers, so they often do simple jobs, which require low vocational qualifications and easy training.
IV. CONCLUSION
External labor migration does not depend on the volume of labor resources in the national economy; migration flow doesn't stream at free jobs, but creates a certain competition in the field of unskilled and low-paid labor.
The GDP in Russia does not show a significant relationship with the volume of the working-age population, so it is incorrect to talk about either a deficit or a surplus of labor. In turn, we have figured out no noticeable link between the change in the number of working-age population and the level of unemployment. Russian case shows a shortage of supply and demand for labor. Otherwise, the reduction of the working-age population through the release of jobs would lead to a decrease in the unemployment rate and backward. In contrast, we have made clear inverse relationship between the number of vacancies and the unemployment rate. We have concluded that besides widespread belief about the shortage of labor resources in Russia potential resources are existed to increase employment. Despite the weak population in most regions of Russia we have found out an excess of working-age population in comparison to labor demand, which causes additional migration to economically favorable regions of the country.
The socio-economic well-being of the population is strongly dependent on the migration policy, legal and institutional support for migration, which allows attracting and optimizing the professional composition of migrants.
New trend emerges in increasing demand for low-skilled workers wishing to work in the long-term care sector. This requires the introduction of additional quotas for work visas for immigrant professionals in the care of the elderly.
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Migration regulation system success depends on proper management of the collecting the statistical information on legal and illegal migration and the implementing continuous monitoring which is reflected migration process in various spheres of economic activity.
We have found out clear inverse correlation between the number of vacancies and the unemployment rate. We have concluded that there is no shortage of employable population in Russia, and external labor migrants create a certain competition for the indigenous population due to low wages, and do not occupy vacant jobs. We revealed the dominant role of supply over demand in the labor market in relation to Russia. We supposed a new niche for migrant workersinvolvement in the care of older people in both formal and informal employment. We analyzed Vietnamese labor migration to compare Russian trends in transition economy with familiar one. We have found out overlapping in most cases.
